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Apprenticeships and 
Training
Aquamatic Fire UK Ltd actively support the development of the next 
generation of engineers and construction professionals. 

As part of this overall ethos, we employ trainees and apprentices 
across the organisation and integrate them directly into the 
workforce, giving them valuable exposure to all aspects of our work. 
This early experience helps them to decide on a career path which 
interests and engages them. From there, we provide them with the 
necessary training and skills development to bring out the best in 
them. 

There are many benefits to this process for all our employees, both 
new and current. 

- Training and mentorship has proven mental health benefits 

- Creates a team mentality 

- Discourages ‘group-think’ and keeps ideas fresh 

- It motivates and up-skills the entire team 

- Supports succession planning 

Aquamatic Fire UK Ltd have committed, as part of a wider group 
strategy, to engage with the local authority and develop a bespoke 
trainee/apprenticeship programme with a focus on the younger 
generation in our community.  
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By the end of 2021, we will have 4 
active trainees and apprentices working 
within the group.

Double the number of trainees and 
apprentices we employ annually for the 
next 3 years 

Commit to promoting from within in every 
possible instance. External recruitment 
will only happen when completely 
necessary.

Dedicated, ‘in hours’ training time is 
actively encouraged wherever possible. 
Especially in a non-core field.

Our commitments
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Our first apprentice joined us in 
2015 and the experience changed 
us. Despite all our fears and 

worries, we got so much from the 
process that the moment it ended, we did 
the same again. Since 2018, we have 
actively sought out connections with our 
local council and have given roles to two 
new young trainees in 2020. Over the 
years, we have found that the more we 
have committed to them, the more we 
get in return. Apprenticeships and 
Trainees are a core part of our 
sustainability strategy for the long term. 

Following this strategy through means 
we have to walk our talk. As such, 
we have reduced all external 

recruitment budgets within the group to a 
baseline of zero. The management team 
are actively incentivised to encourage 
application and promotion from within 
and approval for recruitment fees must 
now be presented to the board with a 
timeline of efforts to promote from within 
detailed. Since this change in policy in 
March 2019, we have reduced our 

recruitment costs by over 80% across the 
group. 

Without learning, there is no 
incentive to change. We 
encourage all staff to commit to 

training, especially when it brings new 
skills to the team. From CAD up-skilling to 
retraining in a new discipline, we 
encourage people to follow their passions 
and try new things at all ages and stages. 

Our plans for growth are aggressive. 
We have a strategy in place to 
grow our business and create new 

jobs, new opportunities and new roles. A 
rising tide lifts all boats and in order to be 
in a position to deliver on these growth 
plans and our strategy, we must invest in 
our people. We must do this BEFORE the 
need arises. We must take a chance. We 
are backing the young people in our 
community. We hope you are with us.

The Big Idea

….

http://www.stepupwakefield.com


Aquamatic Fire UK Ltd

In almost every 
business, you 
learn by doing. 
The apprenticeship 
model is much 
more effective 
than the 
classroom…

 - Andrew Yang


